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Ref. No. Date: 18/08/2023

STUDENT PLACEMENT

Thisisto certify that the following number of students have been placed during the
years 2022-2023, 2021-2022, 2020-2021, 2019-2020 and 2018-2019.

Y ear Stl\lljggts No. of outgoing
Placed students (passed)
2022-23 9 47
2021-22 9 87
2020-21 8 104
2019-20 14 96
2018-19 3 101

Principal

Digitally signed by SHEREEN K
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SN College, Chengannur

5.2.1 Percentage of placement of outgoing students (2018-2023)

5.2.1 Percentage of placement of outgoing students and students progressing to higher

Year |Name of student who| Name of the employer Pay package at appointment
has been placed with contact details (In INR per annum)
2022-23
2022-2023|VIVID V DASValiygRdiance SMSL Limited | INR 1,44,979.00
2022-2023]ANANDHU ANAND|Buzzworks Business Servi[ INR 1,96,056.00
2022-2023|RESHMA P, Rahul HK erala Mineralsand Met{ INR 1,08,000.00
2022-2023|Geethu Vijayan,VijalLord Jegannath Colleged INR 1,80,000.00
2022-2023|Reshmi M Raju Kerala Academy of Pharrl INR 1,80,000.00
2022-2023]|Anju Viswanathan [Sastha Containers& Paclf INR 1,20,000.00
2022-2023|Sanjay Krishnan S [Inovicsinfosolutions Pvt I INR 1,00000.00
2022-2023|Akshay A Torrent Pharmaceutical I INR 2,38,008.00
2022-23 |Neethu K P Kerala Police INR 3,73,200.00
2021-22
2021-2022]Mridu R Murali,K all|Gover nment of india post{ INR 1,56,000.00
2021-2022]AVANI KRISHNAN [LOGISTICSEXECUTIV| INR 1,44,000.00
2021-2022]Ajil ST, ST NIVAS, KTechnical Assistant, Pank| INR 1,80,000.00
2021-2022|L akshman M G AnarfMulti Tasking Staff, RM{ INR 4,80,000.00
2021-2022|Akshaya K Mohan, ASree Narayana College, C| INR 4,80,000.00
2021-2022|Vidya Viswanath, RefTKMM College Nangiark| INR 4,80,000.00
2021-2022]Anju.A M attath vadgCA Ajith kumar, Mavelik| INR 1,80,000.00
2021-2022]Jithin Biju , SreesailgJestine Thomas, +971555] INR 5,28,000.00
2021-2022|Vishak Vijayan RelianceT hiruvananthapy INR 4,81000.00
2021-2022|S Aiswarya Auro Peptides INR 200000.00
2021-2022|Arundhathi Prasannglnventurus K nowledge So INR 200000.00
2020-21
2020-2021|Rithesh R Modern Laundry INR 1,80,000.00
2020-2021]Akhil A,Kuarthiyadal EBRAHIM KAZEROON| INR 6,00,000.00
2020-2021]Aswathy M ani Babu,|Infosys INR 3,60,000.00
2020-2021]Ramees M uhammed,|Junior Health Inspector d INR 4,20,000.00
2020-2021]Ms. Nigila P, Nalankd Scientific Analyst, Molecy INR 4,00,000.00
2020-2021|Harikrishnan R Anna Aluminium Campal INR 1,00,000.00
2020-2021)Kitchu Saskumar |CSB Bank INR 5,00,000.00
2020-2021|Chithra M Geethabh{M olecular Connections | INR 4,00,000.00
2019-20
Jyothipriyam
, Thundil muruga
2019- bhavanam, thonallor
2020 pandalam Wipro, Chennai INR 1,92,000.00




Akhil Sankarapilla
Anilkumar,
Kurathiyadan vilayil
komalloor p.o

chunakkara
2019- Alappuzha Mohamed Ahmed Amin
2020 pin: 690505 Alkhaja INR 4,68,879.32
Jithu R Rajeev,
Palavilakizhakkathil
,Perooorkarazhma
2019- Charummood p o Bregadier Meg &
2020 Centre, Banglore INR 6,60,000.00
Kesu K
Shaji,K anakavilaso
m, Paranthal P O
Pandalam
2019- Pathanamthitta, Mohamed Ahmed Amin
2020 Kerala Alkhaja INR 4,80,000.00




Aiswarya s Dharan,
Aryanivas
kozhuvalloor po
chegannur
Alappuzhadistrict

Code young global
education, The Pearl,
1537, 5th Main Rd, Rajiv
Gandhi Nagar, Sector 7,

2019- kerala HSR Layout, Bengaluru,
2020 pincode: 689521 K arnataka 560102 INR 7,36,000.00
Prince
Var ghese kandathil
house kottarukavu [Ruah Technologiesand
2019- mavelikara P.O solution pvt Ltd,
2020 Alappuzha Chennai Tamil Nadu INR 3,00,000.00
Jishnu
raj,Vipanchika,
Neduvaramcodep o [Delco Marine
2019- Thuruthimel engineering
2020 Cheriyanad Cochin INR 1,68,000.00
2019-
2020 AMRITHA RAJ INTERIOR DESIGNER | INR 1,56,000.00
2019-
2020 Sandeep S A, Sreesyl{Chemistry Teacher, Minid INR 8,40,000.00
2019-
2020 SMT. ANJALI P.T PIRESEARCH TNTERN !q INR 1,62,000.00
2019-
2020 SMT.SEEMA THONRESEARCH TNTERN !d INR 1,62,000.00
2019-
2020 Akheesh Gopal S, Ch{Junior Technical Associat| INR 2,12,000.00
2019-
2020 Midhila R, Ambadi, {Junior Technical Associat] INR 2,12,000.00
2019-
2020 Mrs. Surya Somanatl{Assistant Teacher, CHINN INR 1,00,000.00
2018-19
2018-2019|M onisha C Mohan,C|Chengannur Block Panch{ INR 2,88,480.00




2018-2019

ANANDHU VENUG

MALAYSIA, ringgit

INR

29,70,360.00

2018-2019

AJAY KRISHNAN, A

LPSA, Govt. U.P. School

INR

2,64,000.00

Digitally signed by SHEREEN
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SREE NARAYANA COLLEGE

CHENGANNUR, ALAPUZHA, KERALA

Aided College Affiliated to University of Kerala
(NAAC Accredited with Grade B)

5.2 Student Placement Supporting Documents 22-23

Geethu Vijayan Vivid V Das
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Empioyes Coda, 600897
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Anju Viswanathan




Akshay A




Kavya Sasidharan




[BBYJU'S

The Learning App

Employment Confirmation L etter

22-11-2021

To

Abhijith V

Koippurathu vadakkethil
Chunakkarap o
Mavelikkara

To whom it may concern,

This letter serves to confirm Abhijith V remains currently employed with us on afull
time. He isworking with us from 17 November 2021 on BLC program at Think & Learn Pvt Ltd. If you

have any questions or need any additional information, please contact me at +918714473755 if | may provide
you with additional information.

Majesh M
BLC Marketing Manager
BYJU'SThink & Learn Pvt Ltd

x|

7 | Beralere 'i‘,'

N

www. byjus.com




Compensation Sheet

Offer No: QS2388307 Associate Name: ABHUITH V

Designation: Business Development Executive

Location: COCHIN

Pay Heads Rs. Monthly Pay Rs. Annual Pay
Basic 13532 162384
House Rent Allowance 6766 81192
Special Allowance 1603 19236
Statutory_bonus 1127 13524
Gross Salary 23028 276336
Employer's Contribution
Employer Provident Fund 1950 23400
Employer Labour Welfare Fund 20 240
Insurance 210 2520
Total Contribution 2180 26160
Cost to Company: (CTC) 25208 302496
Deduction: (Subjected to change)
Provident Fund 1800 21600
Labour Welfare Fund 20 240
Professional Tax 208 2496
Total Deduction 2028 24336
Net Take Home 21000 252000

Dear Associate,

Please download the WorQ App on your mobile for a host of benefits

o Access all your HR Documents (PaySlip, Offer Letter, PF/ESIC/Insurance Nos, Form 16

o Get Digital ID Card

A, [ A
=4 Py v
/’/1[/6’:? <

“

Page 1
This is a system generated letter

=1

TO CHECK IF YOUR OFFER LETTER IS GENUINE.

Open the camera on your smart phone and scan.




Ikya Confidential Offer No : Q52388307

Page 2
This is a system generated letter

g SR

.

TO CHECK IF YOUR OFFER LETTER IS GENUINE.
Open the camera on your smart phone and scan.



The Kerala Minerals and Metals Ltd.

(A Govt. Of Kerala Undertaking)

(An IS0 9001, IS0 14001, OHSAS 18001 & 54 8000 Certified Company)
qM SANKARAMANGALAM, CHAVARA-G91 583

KOLLAM, KERALA, INDIA.
j Splendour Phone : +91 -476 - 2651215 10 2651217

Fax  :+91-0476-2680101, 2686721

E-mail : contacti@kmml com, URL www.kmml.com

CIN-U14108KL 187,

TP/PD/T-4/22
09.06.202. .

smt.Reshma.P
p]o.raveendran Pillai. R '
rahulBhavanam Manapally Nerth Regd With A/D
Manapally PO 620574
Kollam

Sir/Madam,

Bub:- The Herala Minerals and Metals Ltd.,
the Apprentices Act, 1961 - reg.

Chavara - Enpagement of Apprentices under

i i Ham and subseglient
i smination by the R.l1 Centre, Ko ! ues

'WIm':::[m;::T:admw?;uuannn 05.05.2022, you are hereby offered Apprenticeship mn
L;'lt:m"fra.d:?uf Advanced Attendant Operator under the Apprentices Act, 1961 for a
fall term of 1 ¥a year in the Titanium Dioxide Pigment Unit of the Company

- " 1 = H H.- ;
subject to your being certified as physically fit by the Company s Medical Officer

Dur i i - th

i i i d a stipend of Ra. 6,000 /- per Mo
i riod of Apprenticeship, you will be pad ; ! " T
!113_'; ;:: F::r nx::v:utl:; the Contract of Apprenticeship. You w-ul_ be Tq:; :-:i s
Ym:l - Apprenticeship according to the working hours of the Pigmen
undergo B
will h:gmlhject to the rules of discipline of the company

ce original Tertificates with attested copies thereof and four

hotograph at the time of joining Apprenticeship. I
. may please intimate

vou will have to produ

i ize p
copies ol your passport sl i 5
thflabwe terms and condifions are acceptable to you, :,alﬂm o s

cceptance and report 1o this office at Sankaramang P
your &

ili hich it will e
P e 17-06-2022, failing whic
Apprenticeship on or befor ; , i _
e ;Thatp:rl':ﬂu arc not interested in this offer of Apprenticeship and this offer
presume

will stand cancelled.

vours faithfully,
For THE KERALA D METALS LIMITED




YKERALA ACADEMY OF PHARMACY

Approved by Pharmacy Council of India . DME & AICTE NewDeihi
Affiliatad to Kerala University of Health Sciences

April 10, 2023

Reshmi M Raju,
D/fo Raju M R
Mutticharuwil,
Kulanada
Pathanamthitta,
Kerala

Pin: 689503

Dear Ms.Reshmi M Raju,

We have pleasure in offering you In our Kerala Academy of Pharmacy a position as Lab
Technician cum Store Keeper. Please note that the employment terms cantained in ths
letter are subjected to such conditions and service rules etc, as may be determined by the
management of the institution from time (o time.

1. Appointment )

a. Your date of appointment is with immediate effect from the date of joining not
later than 11 of April, 2023,

b. You will be on a probation period of six months. If In the opinion of the
management, you are found suitable; your services may be confirmed earlier.

c. During the period this contract s terminable by you giving two manths’ notice.
The arganization reserves the right to recover the salary in lieu of the notice

rlod.

(o Efu-mg the probation period this contract 1s terminable by the institution with
or without any notice,

e, You will be governed by the present terms and conditions of service of the
institution and as and when changes are made in fulure,

f. You will report to the person as decided by the Management of the institulion
In case of any change in future reporting structure, the Management woll
communicate the same lo you and you need to comply with the same.

g. You will have to serve the institution for a minimum one year period from the
date of joining.

h., Your working hours will be between 09.00 AM to 5.30 PM from. Manday to
Saturday,

2, Compensation
a. You will be on the institutional scale with total emolument of s, 1,800,000 Per
Annum [One lakh Eighty Thousand per Annum}

Kandala MNeyyatinkara Kattakkada Rd, Treandruem Kerala 25312 P D27 1-228TED 4

Erma infofh e aacatemy o Eharmary Jon
Yiml keralsacadamyoiahamacy oom




HARMACY

ME & AICTE NewDelh

b. The retirement age is B0 years

3. Responsibilities

a. In view of your position and office, you must affectively, diligently and to the

best of your ability perform all the tasks assigned to you and ‘;”&“ﬂ’ﬁn’:ﬁ"""ﬁﬁn_

b. You shall ensure that you will comply with all the F"”"‘-'Eﬁmnmn intent of the

Consaquently, you are required to understand the scope 3 te woursslF

policses and comply with the same. ¥ou shall _alstr_ En_:;.ure ta upda Ervﬁ'} e
with the change or update in policies, which the institution may affect fro

nd comply with the same.

c ;'::!;n:bf:atumu- Er:ur responsibility to bring to the notice of the ma'!'uag:!rr:i!:rt..

any such violations to the policies, committed by any member_ln the institu ™ :

d. The moblle or sim card, issued to you is for solely official purpose. The

employee shall be fully accountable for theft, loss or damage of the p:_.TE:E‘;E

e. In case your core responsibilities are under hold for sometimes, you l:hl: ey

| to take up the other arganizational work based the requirement in & g
place, Your reporting managers will be assigning the same. If your wor :‘:!F*ﬂr :
are inaccurate and if the organization has to face any kind of complication fo
yaur respective actinn you will be liable to pay the penalty for the same.

f. Incace if you are using your own laptap/desktop for the work you have to make
sure it is in the working condition and If it gets damaged unexpectedly then you
hawve to get it repaired promptly so that it should not affect the work flow, until
it s going to be In the working condition your presence will not be considered

9. In case if you are using Official Laptop/Mobile/Sim card and if you forget to
bring any of these to workplace your presence will not be considered

4. Leavea

a. You shall be eligible to such leave as is admissible under the leave policy of the
institution from time (o time.

b. Leaves without prior notice of minimum one week are not acceptable & if taken
there will be loss of pay of 2 days for every leave taken without notice; it Is
exempted only in case of ceriain emergencies. The exemptions for this clause
will be decided by the Management of the institution,

C. Punctuality should be exercised about the warking hours, failing which will

result in loss of pay,

5. Conflict of interest
3. You are required to engage yourself exclusively in the works assigned by the
institution and shall not take up any other part time or full time emplayment
with any other institution

b. You shall not engage in any activity directly or indirectly that will affect the
interests of the institution direetly or indirectly.

Harnala mm?ﬁ:@uml Rd. Trvandnom Kerala 535512 Pre 047 1-2267501
| = in { L0
Visit koralascademyoipharmacy com

&




RALA ACADEMY OF PHARMACY

Approved by Pharmacy Council of India | DME & AICTE NewDelfi
Affiliated to Kerala University of Health Sciences

6. Confidentiality
a. As a membar of the Institution, you may gain access to such information that

may be considered “confidential” by the institution. Therefore, you shall not
divuige any confidential information to anyone outside the institution of to
anyene inside who is not entitled to such informatian, _

b, The student data and personal information has to be kept highly confidential
and should not be disclosed with anyone other than KAP Management

7, General
a. We trust that you have not provided us with any false declaration ar willfully

suppressed any material information. 1f you have, you will be Hable for removal
from service without notice. Please note that you are required to Inform us if
thers are any agreements, aral or written, which you have antered into and
which relate to your commitments under this agreement. )

b, You are required Lo submit all the photo copies of your gualification documents,
relieving documents and salary slips of last three months along with the
originals for verification, on the date of joining. The company will retain all of
the original certificates till the completion of the minimum service tenure as per
the institution's palicy,

B. On Separation

a. On acceptance of separation notice, you shall ensure to handover all the
materials of the instituticn in your possession that includes presentation
rmaterials, data, literature, drawings, audio visual equipments and documents
belonging to the institution. You shall not make or retain any copies of these
iems.,

b. Institution will not provide experience certificate, salary certificate & relieving
letter to those employees who are either terminated, not served the notice
period of two manths or who have not completed the minimum senvice tenure
as per the institution’s policy. If 1 failed to serve the notice period, |1 am liable
to pay twa months' salary to the company

€. [Incase if any kind of emergency or circumstances, you leave our employmenl
during or after the training pericd, you are liable to pay the penaity for the
imstitution as you will be trained under our expertisea.

d. If an employee commits non - disciplinary action by intentionaily or
unintertionally, like protest or Leaking of the Organization Information's etc, it
will be considered as a violation, that cannot be accepted from the management
and it will be directly proposed to termination of an employee from the work.

e. Any employec who is found to have been involved in harassment, bullying, or
discriminatory behavier will be subject to immediate disciplinary action, up to
and induding termination. If organization becomes aware of an inappropriate
behaviour, the relationship will enter a probationary period or be terminated,
depending on the severity of the incident.

H ariala Meyyafinkara Kefiakkada Rd, Treandoum Kerala 888517 Ph, 047 1-2297809
Eman infoibkeralaacadamyalpharmacy. com
Viga heralaa cademyolpharmasy oom
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KERALA ACADEMY OF PHARMACY

Approved by Pharmacy Council of India , DME & AICTE New Delhi
Affiliated to Kerala University of Health Sciences

RESPONSIBILITIES

Conduct experiments under defined conditions to verify/reject various types of hypotheses
using relined seientific meihods

Organize and store all chemicals substances, Muids ond compressed gases aceording to safely
psT LG i

Kecord all data and results in specified forms (paper and electronic) with accuracy and
responsihility

Maintain equipment and assist m ordering lnboratory supplics

Ensure that all safety guidelines are followed strictly st ll times and maintain a clean and
orderly environment . _
The quantity of chemicals taken from the store should be accurately recorded in the regisier
every day. {Before and afler the experiment usage should be maintained)

Make sure (s studensts should not waste chemicals

After the lah hour, should check and verify the lab equipments ( apparatus etc.. ) anything
broken oF missing

Keep the lab and equipments clean

Maintain and Make sure about the availability of chemicals

MNeed to monitor the students Tor following lab rules and ensure 1o collect fine if any damage
happens

Meed 1o cheek whether all are attending the lab seseion if they are present for the day and
need to mark the amendonce

Maintain the respective Lab Regisiers up to dote

Stock Register for Apparilus

Stock Register for Chemicals

Issue Register for Chermcals

Issue Register for Students

Breakage Register

Job card Register

o Muaintain the number of Apparatus and Instruments

=  Prepare the Reagent solution and armnge the Apparatus as per the Instruction of In -
chiarge

o Should wear Lab coat '
Inform Head of Lab in charge to aliér the Lab duty when vou are on leave

s  Maintain (he Log Books of Instruments

Qo i b

Handala Meyyatinkara Katiakbkada Rd, Trvandiim Kersda 685612 Ph 047 1-2X8T401

Emanl infoiker nlacademy olphamacy com
Visit-keralacademyofgharmacy.com
By




“‘KERALA ACADEMY OF PHARMACY

Approved by Pharmacy Council of India | DME & AICTE New Delh
Affiliated o Kerala University of Health Sclences

*  Manitor and give instructions to students an using the apparatus and chemicals
o Coordinate with the Academic team and perform the Exam duty as when it is required
o Meed to be present in the Lab when practical are conducted

Mame ; Reshmi M Raju 5

Signature: ﬁ

Kol Mwmm;“ufum Rd, Trvandrum Kevala 685512 Ph: 047122487804
aul;

\fﬁﬂ'lﬁllﬂﬁﬂmbnfpm CIHT




ERALA ACADEMY OF PHARMACY

Approved by Pharmacy Council af India , DME & AlC TE New Dalhi
Affiliated to Kerala University of Health Sclences

f. When institution becomes awane of an incldent invelving harassment, bullying,
or discriminatory behavior an [internal or external] independent thied party will
Investigate the matter, During the Investigation, the accuved employea(s) may
be removed from the working eavirenment and, In extrame canes, may be
suspended on full pay

g. All employees are expected to comply with the Zero Tolerance Policy, This
Includes seniar leadership and the Board of Directors. AR Inclusive culture s
only made possible by buy-in and cooperation fram evary employes, regardiess
of their role or position,

Please confirm that the above terms are acceptable lo you and that you accept (he
appointment by signing a copy of this letter af appointment.

[ agree to accepemployment on the terms and conditions mentioned in the above letter:

Mame: Reshmi M Raju
Signature: {
Place: Trivaridrum Date: 10.04.2023

Kandala Meyyatinkara Kattakkada Rd, Trvendrum Kersis 895517 Ph 047 12591501
Emal inlofs e saacademyoiphemacy co
‘Wisil keralsacademyoishermecy, oom
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Toelophone No: 0471-244720]
ERERALA PUBLIC BERVICE CQOMMIZST Ol

[ P

No, RIA(Y 2162/2023/GW Thiruvananthapuram,

Disidesel; 008,085,200

From
The Becretn ry;
ernln Publie Borvice Commssion,
Thiruvananthapuram - 655 004,
To
45) Smt. NEETHU K P
Sir,

Sub: - Adviee for appointment as - Woman Police Constable (Women
Falice Battalion) on 7 22,200 - 48,000/~ in the Police Department.

e
You are informed that you have been advised for recruitment as Woman Police
Constable (Woman Police Battalion) on T 22 200 - 48000/ in the ahove Department in
OC Turn. The selection is subject to Rules 3(c) and 10(b) of the Kerala State and
Subordinate Service Rules — 1958,

Further instructions will be issued to wou in due eourse by the ahave

Department,
Yours faithfully,
e . . -~ —= For secretary,
Kerala Public Service Commission.
[
N.B;- 1. If positng orders ore not received from the abwove Department within @ period of 3 manths
[rom the date ef this letter, the foct may be Intinated io this office.
2. You are directed to Produce this Advice Memn before Appointing Authoriry ot he
il i i the iime of Servic iCaiiomn.
(1]

/
1
|
|

\ 2



. SREE NARAYANA COLLEGE
CHENGANNUR, ALAPUZHA, KERALA

Aided College Affiliated to University of Kerala
(NAAC Accredited with Grade B)

5.2 Student Placement Supporting Documents 21-22

CPM INDIA SALES & MARKETING FPVT.LTD,

B 227, Upper Grount Floor, Olhie Phaes |
Now Dwit - 110020,

Tet +01 11 4969 3069 Fax +91 1) 4%60 40
Websne www cpmindia. com

m(.: 07-10-2022

Jithin Baiju

Vireetharay Puliyoor PO, Chenganur Alappuzha- Coctun Kerals 685510

Re : Offer for the post of Merchandiser

Dear Jithin Balju ,

We are pleasad to make an offér to you on behailf of CPM India Sades & Marketing Pyt Ltd,
for the positon of Merchandiser based at Cochin

The Position carres CTC salary of Rs, 186732.00 Per Annum.,

In event of your resignation or termination of services, ether side will have to give 7 days
natice or salary In lleu thareal

Your appointrment will be subject to your fumnishing the following documents and verification
of the same

Proof of egucational qualificaton
. Proof of experience.

. Proof of Date of Birth.

. Passporn size photographs (3 Nos. ),

., Copy of PAN Card,

. Scanned / Photocopy of 8 chegue of the existing Bank Account
7. Copy of AadhasarCard.

[~ R P

Kindly sign and retum the guplicate copy of this letter,
We expect you to in your duties on 07/10/2022

Aleofe) Malajon

With best wishes
For CPM India Sales & Marketing Pvt Ltd

Acceptance of the offer letter:
[ will be able to jon from Signature

Name Date

Jithin Baiju




Avani Krishnan
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THE SREE NARAYANA TRUSTS

PR No. 63
Secretary
. : Kollam 691 001
FELL"‘PPA.LLFJ"!:“ TE-I-"‘J\' Ph.No. M?“-?_?"?'EE-
5.12.2011

Mo 2SNT/§524
APPOINTMENT ORDER

Sub:  Appointment of Guest Lecwrer,
Ref.  G.0.(MS) No. 46/09/H.Edn., dated 1.6.2009.

Si/Smt  Akshays K. Mohan, Alummoottil House, Parayskadavu, Kuzhithurs,

P.0., Karunagappally, Kollam, is appointed as Guest Lecturer in Chemistry 00

remuneration on daily basis at the rate of Rs. 1600/-per day subject (0 4 maximum of Rs.

'. 40000/~ per mensum and posted at S.N. College, Chengannur woal. 5122022 against the
maternity leave in respect of Dr. Reshmi.R from 5.1 2.2023 to 2.6.2023.

Histher service will be terminated as and when workload does not justify hisThes
retention or at any rate on the closing of the college at the end of the academic year. He/She
shaiil have no clam for future appointment as the appointment is purely provisional.

The Principal concemned will be hedd liable to claim and disburse the salary of incumbent.

He/She is requested to report for duty before the Principal, at 8.N. College, Chengannur.

Sree Narayvana Collepes

Sri/Smt. Akshaya K. Mohan, Alummoottil House, Parayakadavu, Kuzhithura, P.0.,
Karunagappally, Kollam (through the Principal)

Copy to:-
1, The Principal, 8.N. College, Chengannur.

2, The Director of Collegiate Education, Trivandrum,
3.Tha Dy. Directar of Collegiate Education

(¥ Scanned with OKEN Scanner



Employee Name Arundhathi Prasannan

Emp Code 58247
Location Hyderabad

Subject: Letter of Appointment

Ref: Offer Letter executed between Inventurus Knowledge Solutions Private Limited (the "Company"/"IKS Health™") and yourself.

Dear Arundhathi Prasannan,

In accordance and subject to the terms and conditions of the Offer Letter executed between you and the Company as if the same
are reproduced herein and incorporated by reference, we are pleased to appoint you as Medical Coder in Grade 13 with effect
from Wednesday Sep 28,2022 (the "Effective Date").

You will be on probation for a period of six (6) months from the Effective Date. Subject to your satisfactory performance, the
Company may confirm your appointment or extend your probation at its sole discretion.

Your employment with the Company is based upon the information furnished by you in your employment application and all further
declarations and undertakings. In the event, if any information and/or declaration is found out to be false, incorrect, misleading or
fabricated, the same will lead to termination of your employment with the Company with immediate effect without notice.

The terms and conditions of your employment shall be subject to due observance and compliance with all policies, rules,
regulations and procedures of the Company, which the Company may from time to time separately frame or amend in its sole
discretion.

Please sign this letter in duplicate and kindly return to us one signed original.

Your failure thereafter to join the Company shall be considered as your withdrawal from the acceptance of the offer and the Company
shall be entitled to take appropriate action against you including but not limited to replacement of your candidature.

We look forward to having you as part of the IKS Health team.

Yours sincerely,

For INVENTURUS KNOWLEDGE SOLUTIONS PVT LTD.

Approved and Released by

The Talent Engagement Team*

For Inventurus Knowledge Solutions Private Limited

(*This is an electronically generated document and hence not signed)

Arundhathi Prasannan

| accept the above offer on the terms indicated.

Signature Date



: DEPA
Office of )y Head Re o POSTS, INDIA
Ehane: pqg4.2- rd

Officer, RMS ‘EK’ Divis 682011
2363019 « RMS 'EK’ Division, Kochi
“ _.E-iﬁﬂﬂlu‘zﬁ'ﬂﬂ—lﬁ-.tﬂmﬂ' hraerpalkulam kli@indiapost.gov.in

Memao No, HRO/MTS

/MRec -
Dated: (9, 22022 Sh

M e Ii.-]:::L Etli'i:-:.‘uwu It the oeders comained in SEM RMS “EK" Division, HL'IL'[“-F!E?:"“‘;
S et ...| ¢ i!l'.'.1II.EIL|21 the following meritrious sporls persons “’hf |I31I:| .hm“ JII [I{'l-l...
R j ool 1"'r'l.!"'-"n- fowr dinect recruitment under SpOrts Quota 10 RMS ‘EK" Division for l.i‘ll.
vacaneies uplo 2020 |s provisionally uppommted as Multi Tasking Siall in RMS "ER Division with
inumediate cilect, |"'.'|!. will b |‘|:.,‘|_.._r| a5 per COS(RPY Rules :h:.j||". under Pay \atrix Level-l |"|'-|-':
Mlowaness ndimissihle From Lime 1o tine.

S| | MTSRank o (msper | Name of the Selecled | Sporte-Event | Post to which
ne | provisional selection fist) | candidatalSme'SH) calepory | i H-PJ?'_-"_'["'-."'I___ e
Ll [ MTE | AninGA LSO | Kho-Kho | MISRO Emakulam
‘ TS I aimselibuaan L [UR [ Tenni-Keit | MTSHRO Emakulam |
3 W51 Snhire Rafeeq [ ORe :__[T""_'lﬁm”_‘_ | MTSHRO Emisslaim
| | "|1|':|'| | It .,l-|.!|||-|||r| [ ] ! Ei{ | Teermi-Kanl | MI.".:.!_IR{?_.IEHE-“'-"I'““
B e L e L Tenni-Roit | MTSHRO Emakulam
-?,‘I_ 1 "-q"|_|b-3| B :-“HI'Ii;II'IEhIl.fiIIL"MII |'5E Tenmi-Kit i [ MTSHRO LI‘I‘I.IL_if'_.-I_I i |
7 !':‘ﬁ'lﬁ-.'.'.'i .au.l.lll.l!.-!li_ILE-EP_'_'l_ == }HH Tug-ol-War | MTS,HRO Ernakulumn |
] MTS-24 | NeethuM$§ | LK Tug-of-War__ | MTSHRO Emakubun

The appointment s posely temporaey subject o the provisions of CCS (Temponary Service) Rubes T905 us
amended from e to e and will not conler any title for permanent appoantiment.

The oificiats will be under probation for a penod of two yeéars from the date of joining the post,

“The other conditiens of service will be governed by the relevant rules and ordeérs in forcg from time to time.

Head Record D0 Ficor
RMS ‘EK 'Division, Kochi-11

A copy of this memo is isswed (o

[, The SEM RMS'EEDN, KOCHI-11
2 The HRO (ACs), RMS ‘EK” Division, Kochi-68201 1- necessary action,
Lo AILASPSI "ER Division-Tor infosmation
O Theoilicials  kekghoman M8
5, SBIPF of the olTicials

B, OiTice Copy

AKB
Head Record Officer
RMS ‘EK"Division. Kochi-11

ol W B

Scanned with CamScanner



THE SREE NARAYANA TRUSTS

Secrefinty M~ A N 6

VELLAPPALLY NATEEAN Kollowre 00 7P
Pl 24-274 2931

No.SNT/ 4 702 19.10.2022

APPOINTMENT ORDER

Sub:  Appointment of Guest Lecturer.
el  G.OUMS) Mo d6/09H. Edn., dated |.6.2009,

Sei. Vidya Viswanath, Reshma Nivas, Muthukulam South.P.0., Muthukilam fithll
Aldy is gppointed as Guest Lecturer in Chemistry  on remuneration on daily basis at the
rate of s 16000per day subject to & maximurn of Rs. 40000/ per mensum and posted
I K MM College. Nangiarkulangara,  wed 19002002 against  the matermity leave vacancy
ol Smr Anju 5. Appukunian vide order No, TibpNANGA226 dr. 58,2022,

Hisfher service will be rerminated as and when workioad does not justify hisher retention or at
any rate on the closing of the college at the end of the pcademic year. He/She shall have ni
¢laien or future appointment as the appointment is purely provisional,

The Principal concerned will be held liable to claim and disburse the salary of incumbent

He/She is requested to report for duty before the Principal. at T.K.M.M. College,
Munplarhulangara.

ll g
Mmﬁ:’ .r'{;l F’f’
Sree Narayunu f&ll‘(’g’f

wri. Vidya Viswanath, Reshma Nivas, Muthukulam South.P.O, Muthukelam 6% Sik

‘(ihrough the Principal).

Copy - .
i. The Principal, a1 T.EM.M. College. Mangiarkulangara

2. The Director of Collegiale E-:!u-:atlm:._'rmandmm
3. The Dy. Director of Collegiate Education, Kaollam,



CHENGANNUR, ALAPUZHA, KERALA

Aided College Affiliated to University of Kerala
(NAAC Accredited with Grade B)
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HRD/3T/21-22/1003790957

Ms. Aswathy Mani Babu

Candidate ID: 1003790957
Manappallysseri, Thondankulangara Ward
Avaookkunnu P O, Alappuzha

Aleppey - 688006

Kerda

India

Ph: (91) 79074 33537

Dear Aswathy Mani,

Welcome to Infosys!

INfOSyS

Navigate your next

March 5, 2022

Today, the corporate landscape is dynamic and the world ahead isfull of possibilities! None of the amazing things
we do at Infosys would be possible without an equally amazing culture, the environment where ideas can flourish
and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what’s next and we will
navigate further, together. Our journey of learnability, values and trusted relationships with our clients continue
to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

P

RICHARD LOBO

EVP and Head Human Resour ces — I nfosys Limited

INFOSYS LIMITED
CIN: L85110KA1981PLC013115

44, Infosys Avenue
Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362

askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited.

Page 1 of 9
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HRD/3T/21-22/1003790957 March 5, 2022

Ms. Aswathy Mani Babu

Candidate ID: 1003790957
Manappallysseri, Thondankulangara Ward
Avalookkunnu P O, Alappuzha

Aleppey - 688006

Kerda

India

Ph: (91) 79074 33537

Dear Aswathy Mani,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your roleis
Systems Engineer.

Here are the terms and conditions of our offer:
1. De€finitions

The following terms shall have the following meanings for the purpose of this Offer of Employment
(‘Offer Letter’ hereinafter).

11 ‘Affiliates’ means any entity that controls, is controlled by, or is under common control with the
Company.

12 ‘Company’ refersto Infosys Limited.

13 ‘Control’ means possessing, directly or indirectly, the power to direct or cause the direction of the
management, policies or operations of an entity, whether through ownership of voting securities, by
contract or otherwise.

14 ‘Training’ shall mean and include all the training that shall be imparted to you on joining the Company.

2. Joining
Y our scheduled date of joining the employment of the Company will be March 10, 2022.
3. Location
Y our location for employment is Mysore, I ndia.
Y ou may be asked to rel ocate to any of our units, departments or the offices of our Affiliatesand/or the offices
of our customers, depending on business requirements. In such an event, your remuneration and other

benefits shall be determined in accordance with the relevant Policies of the Company in that work location.

Please be advised that you, by accepting this Offer Letter, hereby give your irrevocable consent to the
above.

Company Confidential - This communication is confidential between you and Infosys Limited.
Page 2 of 9



INfOSYS

f'-;f’.\.'l.’,'; ale your ne <t
4. Training

Y ou recognize and accept that at the time of appointment as Systems Engineer Trainee, except exposure to
academic knowledge, you have received no formal, effective, technical or practical training to
independently function as a Systems Engineer Trainee who is commercially viable to the Company. Y ou
further recognize and accept that prior to and at the time of joining the Company, you have not been
exposed to and, therefore, have not acquired any management or communication skills, which are essentia
for performance of duties by you which meet the current business needs, parameters, standards and
efficiency levels required by the Company

Therefore, you would need to undergo the Training program at the Company. The Training program may
consist of classroom/virtua training and/or on-the-job training. The duration of the Training will be based
on the business requirements of the Company.

5. Termsand Conditionsduring Training

Y ou are aware that the Company would be expending substantial sums of money and incurring costs,
expenses, man hours etc. in the process of selecting and appointing you as Systems Engineer Trainee and
thereafter imparting Training to you

Y ou further accept, agree and admit that the nature, quality, intensity and content of Training to be imparted
by the Company is not available or imparted by any other company of asimilar nature. The Training is
designed to satisfy the exclusive requirements of the Company

Y ou admit and recognize that the technical and management Training involves substantial Training costs,
man hours, resource utilization and is the result of the Company' s pro-active policiesin encouraging
leadership qualities

Y ou recognize and accept that the Company would suffer substantial financial loss, inconvenience, 10ss of
resources, man hours, etc., in the event you fail to complete the Training and/or |eave the Company during
the Probation period

Y ou, therefore, agrees that in the event of you leaving the Company before completion of the Probation
period with the Company for any reason whatsoever, you shall be liable to pay to the Company
compensation /damages amounting to Rs. [1,00,000]/- (Rupees One Lakh)

Y ou accept, agree and admit that the af orementioned amount is a genuine, fair and reasonabl e estimate of
the damages, loss and expenses that the Company would suffer on providing you the Training and/or if you
leave the Company during the Probation period

Y ou acknowledge that the failure to complete the Training successfully or leaving the Company within the
Probation Period shall mean and include:
a) Failure to complete the Training and/or the Probation Period by being absent for any reason(s)

whatsoever from the Company;

b) L eaving the Company for the purpose of higher studies, research, alternate employment, alternate
Training or any other purpose during the Probation period.

C) Dismissal by the Company for any act of misconduct, indiscipline, absence, refusal to obey
orders, breach of internal policies of the Company or unsatisfactory response from you during
the Probation period

Please be advised that you, by accepting this Offer Letter, hereby give your irrevocable consent to the above.

Company Confidential - This communication is confidential between you and Infosys Limited.
Page 3 of 9
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Navigate your next

6. Probation and confirmation

You will be on training / probation for a period of 18 (Eighteen) months from the date of joining the
Company. On successful completion of your training / probation, you will be confirmed as a permanent
employee. Your confirmation is also subject to your submitting the documents required by the Company,
details of which are enclosed in the Information Sheet in Annexure— V.

7. Leave

You are entitled to earned Leave, right from your date of joining. You will be eigible for 15 (Fifteen)
working days of earned leave annualy, for the first two years of your tenure with the Company. On
completion of two years of service, subject to your confirmation as a permanent employee you will be
eigible for 20 (Twenty) working days of leave annually.

Leave is credited on a quarterly basis. The Leave digibility shal begin in the quarter of your joining
the Company, on a pro-ratabasis. Leave year isthe calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

8. Incrementsand Promotions

Y our growth and increase in salary will depend solely on your performance and contribution to the
Company. Salary increases are normally given on an annual basis.

9. Transfer

Y our services can be transferred to any of our units/ departments situated anywhere in India or abroad. At
such time compensation applicable to a specific location will be payable to you

10. Compensation and Benefits

10.1 Salary
Your Total Gross Saary during the first six months from the Date of Joining will be INR 25,000 per
month and Total Gross Salary post successful completion of six months will be INR 30,000 per
month. The break-up of your saary has been provided in the Compensation Details sheet in Annexure
- | and Annexure - 11.

The effective date of the revised salary will be the 1st of the month succeeding the month in you have
completed 6 months.

10.2 Performance- linked Incentive
You will be eigible for a Performance-linked Incentive (PI) upon successful completion of six months
from the Date of Joining, to amaximum of 20% of your Fixed Gross Salary, based on your performance
during the six months period.

The details of this scheme will be communicated on your joining. Please refer to the Compensation
Details sheet for more details

Company Confidential - This communication is confidential between you and Infosys Limited.
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Ex - Gratia/ Bonus

You will be eligible for an Ex - Gratia/ Bonus payout which is calculated at 20% of the Basic Sdary
as mentioned in the Compensation Details sheet at Annexure - | and Annexure - 11 of this |etter. The
mode of payment for Financial Year 2021 - 22 will be asfollows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a
monthly basis. The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)
The Basket of Allowances will be paid to you as part of your salary every month.

Y ou will have the flexibility of choosing the components and amounts under such components as per the
options provided to you on the Company intranet, based on your preferences and income tax plans.

National Pension Scheme

We offer al our India based employees the option to contribute towards the Nationa Pension
Scheme. This is an optional retirement benefit introduced by the Government of India for al its
citizens. It enables accumulation of retirement corpus during active employment with add-on tax
breaks. Please refer to the Information Sheet at Annexure - 1V for more details

I nsurance

You will be €eligible to participate in a Group Health Insurance Scheme. You may choose to
enhance the coverage with other participatory optional health insurance plans (Platinum, Gold and
Silver). You will be covered by default under the Standard Plan which provides you and your family
(your spouse and two children up to the age of 22 years) with a cover of INR 5,00,000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust
which provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is
covered towards natural death, and INR 30,00,000 towards an accidental death. All employees
become members of Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly
contribution of INR 250.

The details of the Scheme would be available to you when you join the Company.
Passport and Driving License

It would be to your advantage to have a valid passport and a four-wheeler driving license at the time of
joining the Company. Our offer to you is subject to your having a valid passport or producing a proof of
having applied for the same.

Notice period

During the probation period, if your performance is found to be unsatisfactory or if it does not
meet the prescribed criteria, your Training / employment can be terminated by the Company with one-
month notice or salary thereof. On confirmation, you will be required to give three months notice or
sdary thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months' notice period. Similarly, the Company can terminate your services by giving three
months' notice or salary thereof.

In the event you do not successfully complete your Training, or you are involved in an act that
constitutes misconduct, your Training/employment can be terminated by the Company with immediate
effect without notice.

Company Confidential - This communication is confidential between you and Infosys Limited.
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13. Background checks

The Company may, at its discretion conduct background checks prior to or after your expected joining
date to validate your identity, the address provided by you, your education details and details of your
prior work experience if any, and to conduct any crimina checks. You expresdy consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in "Offer Annexure for India".

If you fail to submit the necessary documents as required by the Company within the specified time
period or if the Company is not satisfied, with the outcome of the background checks, the Company, in
its sole discretion, reserves the right to withdraw this Offer without notice and compensation or to take
any appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you
for further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish acopy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

14. Other termsand conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity without
the consent of Infosys. The consent may be given subject to any terms and conditions that the Company
may think fit and may be withdrawn at any time at the discretion of the Company.

Our offer to you as a Systems Engineer is conditional upon your having fully completed your
graduation / post-graduation, without any active backlog papers and with a pass percentage not lesser
than as specified during the selection process. You should also have completed al studies, course
requirements and examinations required for the award of the educational qualification recorded by you
in your application for employment with Infosys. Y ou will be required to produce all marks sheets and
other relevant documents at the time of joining.

You will produce al marks sheets and other relevant documents, at least till the penultimate semester.
All these proofs will need to be submitted on the day of joining. Further, you should have been
declared as passed by the relevant examination authority. The determination of the adequacy or
authenticity of all or any of the proofs and any condonation of delay in submission of the same will be
a the Company's discretion.

Y ou hereby acknowledge and agree to abide by dl internal Policies of the Company, which you will
be able to access, upon joining, on the intranet 'Sparsh’. These Policies cover various human resources
and administrative topics and procedures. The Company reserves the right to change these Policies at
any timein its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your
shift timings. During rotational shifts, you will continue to be bound by the provisions of the working
hour policy of the Company. If the rotational shifts require you to work night shifts, the policy on night
shift allowance of the Company (if in force) will be made applicable to you.

You shal be required to sign certain mandatory agreements, including but not limited to the
Confidentiality, Intellectual Property Rights, the Code of Business Conduct and Ethics and your
employment shall be governed by all the rules and regulations, as amended from time to time, of the
Company as applicable to your employment with us. This offer is also conditional upon your acceptance
and execution of the Non-Compete Agreement (Annexure - 111).

Company Confidential - This communication is confidential between you and Infosys Limited.
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This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement
with regard to this subject matter and supersedes any other promises, warranties, representations or
agreements, whether written or oral. It is entered into without reliance on any promise or representation

other than those expressy contained herein, and it cannot be modified or amended except in writing
signed by an authorized officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms

shall be treated as severable from the rest of the terms and conditions of this offer and the remaining
terms and conditions shall continue in force.

This agreement shall be governed by the laws of Indiaand you hereby agree to the exclusive jurisdiction
of the courtsin Bangalore, India.

As atoken of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We wel come you to the Infosys family and wish you arewarding career over the yearsto come.

Y ours sincerely,

RICHARD LOBO

EVP and Head Human Resour ces— Infosys Limited

| have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your name Location

Company Confidential - This communication is confidential between you and Infosys Limited.
Page 7 of 9
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COMPENSATION DETAILS
(All figuresin INR. per month)

NAME

| Ms. Aswathy Mani Babu

ROLE

| Systems Engineer

ROLE DESIGNATION

| SystemsEngineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY | 15,000|
BASKET OF ALLOWANCES | 4,478)|
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on amonthly basis) | 2,850
MONTHLY GROSS SALARY | 22,328|

2. ANNUAL COMPONENT |
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting the‘ ‘
advance (95%) paid out on amonthly basis) 150

3. RETIRAL BENEFITS |
PROVIDENT FUND - 12% of Basic Salary | 1,800|
GRATUITY - 4.81% of Basic Sdlary | 722
FIXED GROSS SALARY (1+2+3) | 25,000|
TOTAL GROSS SALARY | 25,000|

OTHER BENEFITS

. . Margin Money
Scheme Eligible Amount in INR. Interest Monthly Instalments (To be borne by the employee)
S.ALARY LO.AN 12,000 . .
(subject to submission (Without Security) Nil 12 Nil
of Trainee Agreement)

All the above benefits are as per Company’s policies, which are subject to change from time to time. The
disbursement of any loan / loan allowance is subject to the fulfilment of all criteria defined for the same to the
satisfaction of the Company as per the relevant loan / loan allowance policy at that time.

* The gratuity amount set out above is an approximation. Y our eligibility and thefinal pay out of any Gratuity
amounts will be determined in strict accordance with the provisions of the Payment of Gratuity Act

Company Confidential - This communication is confidential between you and Infosys Limited.
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ANNEXURE- 11
(Compensation post Unit allocation)

COMPENSATION DETAILS
(All figuresin INR. per month)

NAME | Ms. Aswathy Mani Babu |
ROLE | Systems Engineer |
ROLE DESIGNATION | systemsEngineer Trainee |
1. MONTHLY COMPONENTS |
BASIC SALARY | 15,000
BASKET OF ALLOWANCES | 4,478|
BONUS/ EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on amonthly basis) | 2,850|
MONTHLY GROSS SALARY | 22,328|
2. ANNUAL COMPONENT |
BONUS / EX-GRATIA - (Baance 5% will be paid out in the end of the financial year after adjusting the‘ ‘

advance (95%) paid out on a monthly basis) 150
3. RETIRAL BENEFITS ‘
PROVIDENT FUND - 12% of Basic Salary | 1,800
GRATUITY - 4.81% of Basic Saary | 722|
FIXED GROSS SALARY (FGS) (1+2+3) | 25,000

a4 INCENTIVE COMPONENTS ‘ AFEaz)alr:)lithuiifcast(iy\;e /;\);;(r)]uitngficitoi%e At an indic;(t)i%e Payout of
PERFORMANCE LINKED INCENTIVE (TPI) | 1,250 | 2,500 | 5,000 |
TOTAL GROSS SALARY (Inclusive of theincentive Component at indicative payout 5% of FGS) | 26,250 |
TOTAL GROSS SALARY (Inclusive of theincentive Component at indicative payout 10% of FGS) | 27,500 |
TOTAL GROSS SALARY (Inclusive of theincentive Component at indicative payout 20% of FGS) | 30,000 |
OTHER BENEFITS ‘

Margin Money

Scheme Eligible Amount in INR. Interest Monthly Instalments To be borne by the employee)

SALARY LOAN 12000
(subj e_ct to submission of (Without Security) Nil 12 Nil
Trainee Agreement)

All the above benefits are as per Company’s policies, which are subject to change from time to time. The disbursement of any loan / loan allowance is subject
to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan allowance policy at that time.

The gratuity amount set out above is an approximation. Y our eligibility and the final pay out of any Gratuity amounts will be determined in strict accordance
with the provisions of the Payment of Gratuity Act

Company Confidential - This communication is confidential between you and Infosys Limited.
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MINISTRY OF EDUCATION

Employment Contract - Special for Sl il e il i
non UAE National ' :

The contract is being made on of f ! 5 3018 [ omeee P RN, [ (| SOSTILY ©
2018 betwesn tha: e S o el B2 gm
Ministry of Education (First Party) S ksl A gl B
Represented by HE Eng. Abdul Rahman Al Hammadi in dﬁ:ﬁq@ﬂlﬂgﬂgf@lm%
his capacity as Undersecretary of Ministry of Education Juaal ey A48 M el g dp Al B 13y
far Inspectian and Suppert Services, sl el sy
And the Sacond party: il s g s apdifzged @

= Mr./Ms. Sandeep Sasikumar Ambapalil dgll rdpiind @

*  Nationabity: Indlan S0B93554 ;8 A Jpn =

= Holder of passport & 50893554 aigh Al palt Eta Gyl -

=  Address outside the country: India

The two parties agreed on the following: | gl e giWI Sy
+] Al

Clause 1:

The Second Party shall be appointed by the Frst Party to | gl Rl 2 il 1% cagse o—d
wark in: el 1.]_1"1" i oll g2}
« position of: Chemistry Teacher sl s didey w
»  prade:] A ;e
o badic salary as: AED 7475 only, Lo 7475 - 0 ke e I FIFEL § .

" total salary as AED 16000 onky p_a] GOOG ;.',u.___:,.vh..,,ll..r._ﬂj_, "

Including the fellowing benefits (provided that 3 Y o Ay gl Al i e Wit

benefits shall not exceed the upper limit set by g5 9N gales avall e il
the Cabinet Resolution in this regard). ‘ .,I'_:'J:ﬂ i E::T.ﬁf Va ot

| ey i3 ds g )y il gall na el 4o
# Medical insurance for employee, spouseand up to i Lﬁ;ﬁ:ﬂ-m'ﬁmﬁmlﬁ

three children under 18 years old as per the | .. fliill-i!h' myor

epplicable law. "'Ht'hh'ﬁ X | 4*"'_1”"1? i3 ﬁ

% Relocation/ Repatriation economy dass Tickets Al g A | § o b e ) feT “t‘j hwim}:

for employee, spouse and up to three children . W ofn ik

under 18 years old as per the applicable law. e e L’J.' ﬂffﬁ Lﬁ
There will be no duality in payment of the same to the L o et
spouse of the employes who works for the Federal
GOWBMIMEnt.
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Clause 2:

Thee term of this contract shall be [bwo years) maximum
asel _J__ J  and endingon L FA__
. Tha contrast may be renewed for a simifar term.

24
e T h.!}lﬁﬁ:‘

Al ws Bl agaad gy o i

Clause 3.

+*

The Second Party acknowledges that hefshe has
reviewed the Federal Law by Decree Mo 11 of 2008
concerning human resources in the Federal Gavernment,

e i el e el N L
LagSall 3 480 o el i 2008 4idd (11) A
gt gsale By y AR Tatd g ATy Lol

Muareover, tramsferring the kEnowledge as per goals and
kay performance Indicators is part of achieverment
certificate

g5 amended, the Executive Regulations thereaf, and the LiJ“*LJE"L"muﬁJJMMﬁL'”:"Equ
Code of Ethics and Professional Canduct Document for Lgp B3l gll 12 ) gl FULYly sk g gy 553
Civil Sarvice, declaring that hefshe shall observe all Alall el il ally
duties and refrain from all the prohibited acts provided

for therein and the decisions related thereto,

Clause 4 4 il
The Second Party shall be obfiged toimplement all duties | 4Bl il syl (Ll mas i 3N plall 530
and responsibibties of the job as per the contract and | i Yo il ¢ al e gl o i el y diad 30y Siaks oo
annex of any other assignment related therato. Als

g elah ol pbe o itsal gy 28 el M ALY
ool Jo Bl Ce e 6 e S

Clause 5;

:5 A

The Second Party shall report to work at times and days
sat forth in the Executive Regulations of the Federal Law
by Decres Mo 11 of 2008 concerning human resources in
the Federal Government, as amended.

B el s ) gl el gy ) 000 D G RET e
L (11) A il il p e jall LAdT Ao i
ATy LT B gl A 30l LS 5 2008

H

The Second Party shall undergo a six- month probation
period as of the date of commencement, which may be
extended for three months, The First Party may
terminate the service of the Second Party during this
peried after serving a five warking days notice. The

FITERPR [ TP PTR F-RU R i WP o e
T P R [ L AP B e TR
whan ol it Bul a8 8 ay LgDus =4 o gl
sy a1 o i y (e AR il pall ) pag et

Second Party may resign during the probation period Al NS g TRE L e dga Uil
after notifying the First Party by 2 simllar notlce on the

date set for resignatian.

Clause 7; 7 sl

PFrovisions of the leaves se1 farth in the Decrea Law Nao.
11 of 2008 conceming human resources in the Federal
Government, as amended, shall apply to the Second
Party,

o Bl 2 et dgal i LN e o pud
il glis 2008 3 (11) A 0l gyl
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Clausn 8:

;8 il

The First Party has the right of not renewing this contract
this contract, and may revoke it before its expiny date at
any time provided that the Second Party shall be notified
im writing one manth prior to the date set for revocation,
in this case, the First Party shall pay to the Sacond Party,
an amount equivalent to the total salary for one month
as a compensation for revoking the cantract.

0 e LS canall 158 3md pie A (el g1 o phall
i shall glne ) Aday o iy gl A 450e oLyl 15 b
ueal] 32l s S Gy s 8l Ve |l
il RNl a3n B Y I page o e
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The Second Party may resign by sending @ resignation
letter ‘to First Party Including a notice period of two
months. The resignation shall be accepted unless the
First Party takis (he appropriate dedsion on the same
and notifies the Second Party within 15 days of

19 a0 |
et ey B e i G A LI Gy
(o) a6 U il i) et
A i b lall 333 alle A e ANELLY el
e Lk (8 J00 Gl Uiy iy casidd

st Jpa bn g

submitting the resignation.

The reasons of service termination contained in Clause
(101} of Human Resources in Federal Government and
the Executive Regulations, shall apply to the Second

Y P R TR
Al a5y 5 By 2 3l 3 915 e (101 Sy

Ehuﬂ..lhhml : =1 14l
This contract shall end by the expiry date thereof, unless | Lo cubobll fr U1 55 o) e dine Bilgis iall |05
the two parties agree on renewing It s eagand
The First Party shall pay the fees of the residency of the il gl AT g g gy TS Janll A lans
Second Parly.

The Second Party shall be entitled, on the expiry of
service, to an end of senice gratuilty and cash
refmbursement for hisfher accumulated annual leaves
according to the Deoree Law No. 11 of 2008 concerning
human resources In the Federal Gowernment, as
amended, the Executive Regulations thereof and the
Cabinet Resolutions.

This contract has been issued In two originals, in Arabic
and English, In case of any discrepancy, the Arabic
varsion shall prevail,
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Eng. Abdul Rahman Al Hammadi
Undersecretary of MOE Inspection & Support Services

20018/ f g
Date: ! / 2018
| second party | i el |
Name: Sandeep Sasicumar Ambapailll allilad e Sl wﬂ:-:ru'il-
Position: Chemistry Teacher ’ %f algasl plaariiali i
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PIRN ACTIRR S = HLL Lifscore Limited
R S i Gewerremnd of (ol Envenprens]
NoHLLM0-2714/2022- 2emM Decamber, 2022
SHRI AKHEESH GOPAL S8

CHEMPAKATHANAL ARA-16
MUGHAKADU LANE, ANAYARA P O
THIRUVANANTHAPURAM - 685020
Ph : 8089770819

Dwear Slr,

POSITION: JUNIOR TECHNICAL ASSOCIATE (NATURAL PRODUCTS - CHEMISTRY)

Ve have pleasure in welcoming you 19 the HLL Family, having heen sslecied for
the posiion of JUNIOR TECHHICAL ASSOCIATE (NATURAL PRODLICTS -

CHEMISTRY), on FIXED TERM CONTRACT basis.

Flease report 1 the MANAGER (HR), HLL LIFECARE LIMITED, HLL
CORPORATE RESEARCH & DEVELOPMENT CENTRE, AKKULAM,
THIRUVANANTHAFURAM - 885 017, on or before 29" Decemhber, 2022,

We loak forward to have your whole-hearied mvolvement and partlcspation in the
growth and wel-being of the organization.

The lims and conditions of your appointment are enclosed.

Youra faithfully,

=D

Dr.ROY SEBASTIAN
VICE PRESIDENT [HR)

Encl. As above
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THETIEE eIy it #fj HLL Lifecare Limited

T 5 AND GO N NTM
R TECH LA NA L PRODUCTS . C S5TR

1. This appointmant i on contract basi and you arm specfically taken for a
patiod of ONE YEAR from the date of your joining duly. The period of
contract may be reduced or extended al the sole discrefion of the Company.
You engagement on contract basis will not confar on you any clam as of
right or ctherwee for consideration for regular smployment in the Company.

2. During the contract perind, You wil be plased in the Scala of Pay of
Rs. 10000 - 20000, ¥ou will start oh a Bagic Pay of Ra, 1000000 per month
in b above scale plus other admissible allowances as applicatie fo the
employees of your gridle as per niles of the Comparw from tme to time.
The monthly pay & allwances zdmissible 25 on date s as under

Sl No Feay Particulars {&ﬂf;n; nth)
1 (BasicPay 10000.CH)
2 _| DA (34.8% of BP} 3480.00
3 | HRA {17% of BP) 1700.00
9| Perks (25% of BP) 2500.00
TOTAL {7680,00

You are akso efigible for annual increrment on compledion of every 12 months
of service subjaet fo a mihimum performance rafinig of "gocd®.

Parfotmance Ratn Rats of increment
Good & Very Good F% of Basic Pa
Excellert 5% of Basic Pay

3. Durlng the contract parod, except durlng 1he firet year of cortracl, your
services are liable to be tamminated at any time by giving one month nolice
of by paying ane month salary in liev thereof and If you require Lo lsaye the
jab you will have to give one month nolice in advance o pay b the
Company one month salary. During the first yoar of tha contract either party
can terminals the cortract without senving one month notice,

4. You ars also elighile for contribution fo prevident fund @ 12 % of tha Basic
Pay and D evary month.

5, For Medical Facilities, youw and your dependent family mamiers will bs
covered under the relevant provisions of the Employess State Insurance Act

15448,
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In addition to public holidays observed by the Company, vou shall also be
entitied 1o 12 days Casual Laave, 8 days Sick lsave and 12 days Paid Leave
during the calendar year. Paid Leave svailable in the sredit may also be
encashed at the end of the calendar year subject to a maximum of 12 days
of the Basic Pay + DA tawerds leave encashment. The above leaves cannot
be cared forward to the next calendar yser. Leaave entflement and
encashmant shall be govemed by the Company's leave palicy and the policy
on engagement of amployess on fixed term contract, as appllcabls and may
bea modifisd from tme to time.

You shall cbserve and fulfil all the instructions, directions ant orders given
by the employer as wall as your superiors,

Your aptitude and intergst for the job will be dosely obsarvad,

You shall devole your whole time ard attentlon exclusively to the duties
entrusted to you to the best of your power, ability and skill and shall not do
any obhar work for any persen or concern in any capacity, whether with or
without any remuneration nor shall hold any private buskeess.

‘fou shall net disclose, divukge of make public or shall parsenally yss for
your gain any of the materinls, procassas, accounts, transactions, dealings,
information ete., whether the same may be confined 1o you or may becoms
known 1o you during the course of your service or olherwise,

In case you are emploved, pleass bring a letier from your present smployer
staling that your restgnation has baen accaptad and you are relieved.

You shall not sesk or Iry to swcure any other job or emplayment without
previous written consent of the emplover.

Your inttial pasting will be at HLL LIFECARE LIMITED, HLL CORPORATE
RESEARCH & DEVELOPMENT CENTRE, AMKULAM,
THRUVANANTHAFPLIRAM . B85 H7. Your servicas are transferabls from
ong place to another either in sxistence o that would come inte existence.

At the time of reporting for duly you wil have to produce the following
dotuments;

a. Ceslificate of Fitness from the Competent Medical Authority viz, Staif
Surgeon/Medical Officer of any recognised District Genaral Hospital,
The madical axamination fee, i any, will be paid by you and it will not be

re-imbursed by the Company.,

k. Duty Report Form (enclosed] duly filed in and sigted.
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6. Six copies of recanl passport size photographs duly gigned on the fron
gide with namea written in black letiers on the reverse.

d. Aftestation form in quadniplicate prescribed by the Ministry of Home
AHzirs, completety filked upr and duly signed by you for venification of your
character and antecedants.

& Oviginal certificates along with attested copies of the following
dacumeants:

1.Cerilicale of aducationsl qualificalion [ experience.

2. Cantificate of age / date of kirth,

3 Character and Conduct Certificate from two razpaciable parsons.

4 Candidates belnging to Scheduled Caste 7 Scheduled Trbe /
Other Backward Classes should praduce o Propar Cormmunity
Gartificate in onginal from the concemead Revenus Atthorities.

15, This offer i subject to production of the originals {along with altested copies)
of certficates proving your age, gualification, experience aic.

16, The Company's rules and regufations ragarding Conduct, Discipline and
Appeal will be applicable to you, (CDA Ruk enclosed)

17.  Cther servigce condilions will be governad by the rslevant rules and orders of
the Company in force from fime 10 tme.

1.  Communications to you in your above address will be deemed to be propar
servics of communication unless changs of your sddress if any 18 intimated
to tha Company.

In case you agree ko the aforesaid terms and conditions you may communicate your
acceplance of the akove offer within 5 days by relurning the enclosed acceptanca
lstter duly signed to the MANAGER [HR), HLL LIFECARE LIMITED, HLL
CORPORATE RESEARCH & DEVELOPMENT CENTRE, AKKULAM,
THIRUVANANTHAPURAM - €98 017.  Ploase also indicate your data of joining
immeadiately on recaipt of this letter. 1n the event of your not acoeping or having
accepted, and failing %o report for duty on or before 26% Decamber, 2022, ft will ba
prasimed that yau are nal interested in cur offer and it would automatically stand
cancelled without further reference to you,

=0

Dr.ROY SEBASTIAN
VICE PRESIDENT {HR)
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" From

AKHEESH GOPAL S S
CHEMPAKATHANAL ARA-16
MUGHAKADU LANE, ANAYARAP O
THIRLVANANTHAPURAM - 325022

To
THE MANAGER (HR),
HLL LIFECARE LAMITEL,

HLL CORPORATE RESEARCH & DEVELOPMENT CENTRE, -
AKKULAM, THIRUVANANTHAPLU RAM - 885 047 -

Dear Madam,
Sub: Appoiniment to the Fost of Junlor Technical Ansoclate (Natural Products
- Chemistry) -

I harah'_.r aﬁwpt all tha terms and conditions of the offer of app-:unhnent vide latter

PO et iemancracam aotieairm s e aengne . datad .

| wish tg intinate you that L will be joining forduly on............. oo
Yours falittully, -

(AKHEESH GOFPAL § &)
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SMT. ANJALI P.T

PUTHUKKATTIL,

THYCATTUSSERY P.O
CHERTHALA, ALAPPUZHA - 688528
PH : 9744534100

Dear M

adam,

POSITION: RESEARCH INTERN (CHEMISTRY)

With reference to the Written Test held an {3® July, 2021, we have pleasure to
engage you as RESEARCH INTERN (CHEMISTRY) at HLL LIFECARE LIMITED,
CORPORATE RESEARCH & DEVELOPMENT CENTRE, AKKULAM,
TRIVANDRUM - 695 017 on the following terms and conditions:

1.

The duration of the TRAINING will be THREE YEARS from the date of
reporting for training, which could be reduced at the discretion of the
Company. Company has the right to reduce or increase the raining period at
its discretion at any time.

During the training perod, you will be paid a Stipend of Rs.13500.00,
Rs.15000.00 and Rs.18000.00 per month for the First Year, Second Year
and Third Year respectively. You wil not be entitled to any other
emoluments or allowances / benefits, availablz to the employeas of the
Company.

The Company reserves the right to relieve you from the training at any time
without notice and without assigning any reason what so ever

The above training will not confer an you any claim as of right or otherwisa for
consideration for regular employmant in the Company,

The Company's rules and regulations regarding Discipline, Punctuality etc,
will be applicable to you.

Your engagement is subject to your being found fit by a Registered Medical
Practitioner not below the rank of an Assistant surgeocn and you will have to
produce the certificate at the time of reporting for the training.
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7. You shall obzerve and fulfil all the instructions, directions and orders given by
the employer as well as your superiors.

8. You shall devote yourself completely and whole-heartedly to your training.

g Your conduct attendance, proficiency in your training etc. will be clossly
watched and the Company resarves the right to relieve you from training even
before completion of training for unsatisfactory performance aleo withaut
notice,

10. At the time of reporting for training you will have to produce the following
decuments along with attested copies:

10.1 Two coples of recent passport size photographs.
10.2 Certificate of educational qualification / experience (along with attested
or self-attested copies).

10.3Certificate of age / date of birth (along with attested copies).

10.4 Character and Conduct Certificate from two respectable persons.

10.5Relieving Order from the previous / present employer, if applicable.

10.6 Candigates belonging to Scheduled Caste / Scheduled Tribe / Other
Backward Classes should preduce & proper Community Cerificate in
original from the concerned Revenue Authorities.

11.  If after engagement in any paricular case the verification reveals that your
claim was false, your training will be terminated forthwith.

12, In the normal course, you will be relieved from your training on completion of
THREE YEARS from the date of your joining.

In case you agree to the aforesaid terms and conditions, you may communicate your
acceptance of the above offer by duly affiing your signature in the enclosed
duplicate copy and retumming the same to the GENERAL MANAGER (HR), HLL
LIFECARE LIMITED, HLL CORPORATE RESEARCH & DEVELOPMENT
CENTRE, AKKULAM, TRIVANDRUM- 895 017 and you may report for the training
on of before 09' August, 2022 before the GENERAL MANAGER (HR) at the above
address. In the event of your not accepting or having accepted and failing te report
for the training at the specified date it will be presumed that you are not interested in
our offer and it would automatically stand cancalled without further reference to you.,

A

MANAGER (HR)
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Mo HLLHCG-2714/2022- 2o Dacember, 2022

SHIT. MIDHILA R

AMBADI MVRA 30 CHUNDAVILA LANE
MANNARAKCOHAN VATIVOORKAYL PO
THIRUVANANTHAPURAM - 645012

Ph : 3086042202

Deaar Madam,
POSITIONM: IOR TE ASEOCIAT ETIC DUCTS

Wea have pleasure in welcoming you to the HLL Family, having been sctactad for
tha posikion of JUNIOR TECHNICAL ASSOLCIATE [SYNTHETIC PRODUCTS), on
FIXED TERM CONTRACT bazis.

Please report o the MANAGER {HR), HLL LWFECARE LIMITED, HLL
CORPORATE RESEARCH & DEVELOPMENT CENTRE, AKKULAM,
THIRUVANANTHAPURAM - BE3 017, on or before 20 Decembar, 2022,

We look forward 1o have your whole-hearted involvement an participation in the
growth and wall-being of the crganization,
The terme and condtions of your appolntment are enclozed.

Yours failhfulty,

=\o

Dv.RDY SEBASTIAN
VIGE PRESIDENT {HR)

Ercl As above
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TEHHE AND CONDITIONS OF APPOINTUMENT AS
SR TECHNICAL ASSOCIATE THEI'IG PHGDUGTEJ

1. This apponlment I3 on conlract basls and you are specifically taken for a
poriod of ONE YEAR fom the dete of wour jaining duty, The perind of
cantract may be reduced or exlended al the sole disgretion of the Company.
Your engagement on contradt basls will nol confer on you any clalm a3 of
right or otherwise for consideration for regular employment in the Company.

2. During the contract pearfod, You will be placed in the Scale of Pay of
Rs. 10000 - 20000. You will slarl on a Basic Pay of Rs. 10000.00 par month
in the above scale plus other adméssible allowahcas aa applicable to the
amployees of your grade as per rules of the Cempany from time b Gme,
The monthly pay & slkwances admissible ag on date is as under

SINo ] _ Pay Particulars [Hahgmn; nth)
1 Basle Pay 1 000,00
2 DA (34.8% of BF) 3480.00
3 HRA (17% of BF} 1700.00
g Perka 125% of BP} 200,00
TAOTAL 1758000

You are alko =ligible for annual incremant on completion of every 12 months
af service subjact to a minimum peformancs rating of "good”.

Pnrh:-rrrmm Eaﬂng Rata of incrsrmant
Good & Very Goed 3% of Basic Pay
Excellont £% of Baalc Pay

3. During the conract pariod, except durng the first year of contracl, your
sarnoss are iable to be terminated at any time by gving oné month notice
or by paying one month salary in lieu thereaf and if you require to [save the
job you wil have to give opa manth nofice in advanca or pay to the
Company cne month salary, During the first year of the comract aither party
can terminate the contradct without servihg ong manth notice.

4, You are ako aligivie for contnbution 12 prowvident fund & 12 % of the Basic
Pay and DA eyery month.

5. Far Medical Facilies, you ard your dapendent family members will be
covered under the relevant provisions of the Employess Stals Insuwrance Act

1948. _,;_: A 2
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6. In addition 1o public holidays obsenred by the Company, you shall also be
entitled to 12 days Casual Leave, 8 days Skick kave and 12 days Pakl Leave
during the calendar year. Paid Leave avallable in the credit may alzo be
encashed at the and of the calendar year subject to a maximum of 12 days
of the Bacic Pay + DA towards [save sncashment, The abave leaves cannot
ba carmed forward to the next calsndar year, Leave eniilemeri and
encashment shall be govemnesd by the Company's keave policy and the policy
N engagement of employaes on fixed temm contact, as applicable and may
bea modified from tme 1o time,

7. You shall observe and fulfil all the instructions, directions and onders given
by tha employer as wall a3 your supariors,

8. Your aptitude and inlerest for the job will be closety ohserved,

2. You shall devole your whole time and attention exclusively ta tha duties
entrusted to you to the bast of your powear, ability and skill and shall net do
any athor work for any person or concert Ih sty capacity, whether with or
wikthout &ny remunearation nor shall hold any private husness,

10, You shall not disclose, divulye ar meke public or shall personally uze for
YoUr gain any of the materials, procasses, accounts, ransactions, dealings,
information etc., whether the same may be corfined {o you or may become
known 10 you during the coursa of your sarice or othermise,

11, In case you are emploved, please bring a letter from your present employer
siating that your resignation has besn accepted and you are relleved.

12,  You shall not seek or try to s&cure any other job or employment without
preaiaus wiitten consent of the employer.

12, Your iniial posting will be st HLL LIFECARE LIMITED, HLL CORPORATE
RESEARCH & DEVELOPMENT CENTRE, AKKULAM,
THIRUYANANTHAFURAM - €85 017. Your setvices are fransferable fom
one place 1o ancther sither in axistance or that would come into exislencs,

14, AL tha time of repording for duly you will have to produce the following
darumeants:

a. Cenificate of Fltness from the Competend Medical Authorily vz, Siaff
SurgecnMedical Cficer of any recognised District Genesal Hospital.
The medical examination fee, If any, will be pad by you and & will nod be
re-imbursad by tha Company.

b. Duty Repart Form {enclosad) duly filled in and signed.

: -.C:} e
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e $ix copies of recent passport size photographs duly signed on the iront
side with harns written In block |stiers on the reverse.

d. Attestation form in quadruplicats prescribed by the Ministry of Home
Aftales, completely filled up and duly signed by you for verification of your
characler and anecedants,

&, Odginal certificatas  slong with =alested copies of the 1following
docunments:

1. Certiflcata of educational qualiication / sxperience,

2, Cortificate of age f date of birth, _

4. Characiar and Conkdugt Cartificaie from two respectable parsons.

4 Candldates belonging to Scheduled Cesté f Schaduled Trdbe /
Other Backward Classes should produce a Proper Commumnily
Certificats in original from the concemed Revente Authorilies.

15.  This offer s subjact to production of the ariginaks (along with attasted coplas)
of certificates proving your age, qualification, experience aid,

18. The Company's rukes and regulations regartding Gonduzt, Discipline and
Aopaal will be applicatse to you. (CDA Rule anclosed)

17.  Onher service conditions Wik be governad by the relevant rules and orders of
the Company m force from Gme Lo time.

1%  Communications 1o you in your above addréss will be deemsad 10 e propar
sefvica of communication unlass change of your address iF any 18 inimatad
to the Company-

It cpBe you agree to the aforesaid terms and conditions you may communicate your
acceptance of tha above offer within § days by retuming the enclosed acceptancy
letter duly signed to the MANAGER [HR), HLL LIFECGARE LIMITED, HLL
CORPORATE RESEARCH & DEVELOPMENT CENTRE, AKKULAM,
THIRUVANANTHAPURAM - 698 017 Flease aiso indicate your date of jolming
immircEately on recaipt of this lstter. In the evant of your not accepting or having
accepted, and failing to repurt for duty on or before 29 Decomber, 2022, it wil b
presumed that you e not imerested in cur offer and it would automatically stand
cancellied without furthar refarends 19 yaul,

=\

b =

Dr.ROY SEBASTIAN
VICE PRESIDENT {HR)
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Fram
MIDHILA R
AMBAD| MVRA 80 CHUNDAVILA LANE
MANNARAKONAM VATIYOORKAVU PO
THIRUVANANTHAPURAM - 895012

F

To

THE MANAGER (HR), -

HLL LIFEGARE LIMITED, 1

HLL CORPORATE RESEARCH & DEVELOPMENT CENTRE,
AKKULAM, THIRUVANANTHAPURAM - 686 017

Digar Madam,

Sub: Appointment to the Post of Junior Tochuical Associate (Synthetic
Products) |

| heraby accept all the terms and conditlons of the offer of appuintmaﬂi vide lelber

| wish to intimats you thet 1will be jolnng for duly on... e e

¥ ours fathiully, -

(MIDHILA R}
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Ne.HLL/M 0-2714/2022- 02™ August 2022

SMT. SEEMA THOMAS
MATTAPPALLIL VEEDU
PUTHUPFPADAPPU

AYOOR P O, KOLLAM - 691533
PH : 7558918392

Dear Madam.

POSITION: RESEARCH INTERN (CHEMISTRY)

With reference to the Written Test held on 12® July, 2021, we have pleasure to
engage you as RESEARCH INTERN (CHEMISTRY) at HLL LIFECARE LIMITED,
CORPORATE RESEARCH & DEVELOPMENT CENTRE, AKKULAM,
TRIVANDRUM — 695 017 on the following terms and conditions:

1. The duration of the TRAINING wil be THREE YEARS from the date of
reporting for training, which could be reduced al the diseretion of the
Company. Company has the right to reduce or increase the raining period at
its discretion at any time.

2. During the training period, you will be paid a Stipend of Rs.13500.00,
R=.15000.00 and Rs.18000.00 per month for the First Year, Second Year
and Third Year respectively. You will not be entitled to any other
emoluments or allowances | benefits, available to the employees of the
Company,

3. The Company reserves the right to relieve you from the training at any time
without notice and without assigning any reason what so syer

4, The abeve training will not confer on you any claim as of right or otherwise for
consideration for regular employment in the Company,

5. The Company's rules and regulations regarding Discipline, Punctuality etc.
will ke applicable to you,

6. Tour engagement iz subject to your being found fit by a Registerad Madical
Practitioner not below the rank of an Assistant Surgeon and yeu will have to
produce the cedificate at the time of reporting for the training
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7. You shall cbserve and fulfill all the Instructions, directions and crders given by
the employer as well as your superiors.

8 You shall devate yourself completely and whole-heartedly to your training.

8. Your conduct, attendance, proficiency in your training ete. will be closaly
watched and the Company reserves the right to reliave you from training even
before completion of fraining for unsatisfactory performance also without
natice.

10. At the time of reporting for training you will have fo produce the following
documents along with attested copies:

10.1 Two copies of recent passport size photographs.
10.2 Certificate of educational qualification / experience (along with attested
or self-attested copies).

10.3 Certificate of age / date of birtth (along with attested copies).

10.4 Character and Conduct Certificate from twe respectable persons.

10.5 Relieving Order from the previouz / present amployer, if applcable.

10.6 Candidates belonging to Scheduled Caste / Schaduled Tribe ! Other
Backward Classes should produce a proper Community Certificate in
eriginal from the concerned Revenue Authorities.

11.  If after engagement in any particular case the verification reveals that your
claim was false, your fraining will be terminated forthwith.

12.  In the normal course, you will be relieved from your training on completion of
THREE YEARS from the date of your joining.

In case you agree lo the aforesaid terms and conditions, you may communicate your
acceptance of the above offer by duly affixing your signature in the enclosed
duplicate copy and returning the same to the GENERAL MANAGER (HR}), HLL
LIFECARE LIMITED, HLL CORPORATE RESEARCH & DEVELOPMENT
CENTRE, AKKULAM, TRIVANDRUM- 685 017 and you may report for the training
on or before 09™ August, 2022 before the GENERAL MANAGER (HR) at the above
address. In the event of your not accepting or having accepted and failing to report
for the training at the specified date it will be presumed that you are not inferested in
our offer and i would automatically stand cancelled without further referenca to you.

A

MANAGER (HR)
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Madam
Ham OM |

Suly firmatia Assti. Teacher

wth reference to the interview and discussions we had with you on B April

3022, we are pleased 1o inform you that you are selected for the post of Asstt.
+eacher {E.V.5.) with effect from 1= June 2022 for the year 2022-2023 i.e. from

1w June 2022 1o 31= March 2023. You should pass the Central Teachers
Elgihility Test (CT. ET) and report the same to the Management.

vou are requested to pay an amount of Rs. 10,000/~ (Rupees Ten thousand only)
25 Caution Money Deposit within one month from the date of this confirmation

ietier

Kindly acknowledge receipt.

Yours faithfully
for CHINMAYA VIDYALAYA, CHENGANNUR

b,"
ASHOK. C
MANAGER
Digitally signed by

Ce:  The Principal
SHEREEN K

Chinmaya Vidyalaya, Chengannur
SHEREEN Date: 2023.08.21
16:07:03 +05'30"
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Anandhu Venugopal

Govt, U.P. School, Kanmmangalam
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Ajay Krishnan
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Monisha C Mohan

Digitally signed by SHEREEN K
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